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|S Delegates Ask Congress For Price Control; 
Costs Don’t Warrant Raise 





Macy Says — Living 


4, 


@: 


i 


g at Washington's Union Station, the fifty four delegates sent by the membership of Local |-S set out for Capital Hill. Main job was to 
ew York and New Jersey Congressmen and to get them to agree to join us in the fight for lower prices and real controls. 





INION WINS FURTHER 
PHANGES IN CONTRACT 


“Continuous negotiations” is the 
used to describe the Local 1-S 
proach to its contract. Since the 
fy it was signed numerous chang- 
thave been reported, each of 
ich has given the agreement 
fed strength and the members 

ater benefits. 
ihe two most recent amend- 
concern: (1) The schedul- 
of part time workers, and (2) 
pay during a sick leave 

B period. 
new wording of the con- 
fnow makes it impossible for 
Peompany to arbitrarily re- 
part-timers to meet its 

venience. 

ie Union took the position that 
ker who applies for, or ac- 
& specific schedule has the 
®to insist upon those hours, or 
dept a change only if he so 


represents an extension of 
finciple of the worker having 
Might to refuse to work over- 
ow the part-timer can con- 
), or reject, any changes — 
though such change would 
Ro difference in the number 

s being worked. 

© Sick Leave 
Mond of the latest changes in 
tract concerns a sick leave 
f period which includes a 
my. Past procedure was that 
day simply be counted as 
the five waiting days. This 


4 


practice served to cost a worker 
one third of a day’s pay. This loss 
occurred because the holiday was 
applied as a straight time day, 
which brought the date on which 
the two-thirds sick pay that much 
nearer. 

The change the Union fought for 
and won, now grants the worker 
the full day’s pay for a holiday 
which falls during his waiting 
period and simply adds an addi- 
tional day to that period. The net 
gain is additional money for every 
worker so affected. 

President Sam Kovenetsky said, 
“Our contract with the company is 
under close and constant examina- 
tion. What weaknesses there may 
be are tackled as soon as they be- 
come known. We have not sat back 
to await the expiration of the agree- 
ment, but have utilized every op- 
portunity to improve it as we go 
along. 

“The conclusions that we draw 
concerning the contract are based, 
to a large extent on the grievances 
that are taken up by the Shop Stew- 
ards and Floor Committees. Only 
as they work for a proper inter- 
pretation of its provisions can we 
find the weak spots on which the 
company pins its hopes. As we ex- 
pose such spots we make every 
effort to rub them out and replace 
them with stronger, clearer and 
better protection for every Union 


member!” 


Witssoue: 


Rep. Klein (D. NY), seated, looks over petitions brought to Washington 
by the delegates. Looking on with him are some of the delegates. Left 
to right are: Vice President Elizabeth Hammond, Alfred Petitjean, Diane 
Levy, Mary Askew and Ella Johnson. 





Inequality Talks Resume; 


Company Makes 


Inequality negotiations were re- 
sumed last week when the company 
brought in the first of its counter- 
proposals to meet the Union’s de- 
mands. 


The Union had submitted in- 
equities which would require $700 
thousand dollars to completely ad- 
just. A sum of $100 thousand was 
won by negotiation in 1950 


Counter-Bids 


Vice Presidents George Gurian 
and Elizabeth Hammond conferred 
with the negotiators in an all-day 
meeting prior to resuming the talks. 
At that time it was decided, among 
other things, that each of the Floor 
Committees would be invited to 
meet with the Negotiating Com- 
mittee before the Union accepted as 


final any offer made by manage- 
ment. 


Survival Fight 
Has Just Begun, 
Says Kovenetsky 


Just one day after a delegation 
of fifty four Union members had 
visited the New York City Con- 
gressmen to demand real rent and 
price control, a price rollback and 
an end to the wage freeze, the Lo- 
cal’s Negotiating Committee met 
to consider management’s refusal 
to discuss a cost of living wage 
increase. 

The company’s attitude was 
made known by Mr. Richard Weil 
who told President Sam Koven- 
etsky that he didn’t believe prices 
had risen sufficiently since last No- 
vember to warrant wage talks at 
this time. 

$1000 Raised 

On the other hand, members 
throughout the store raised more 
than $1000 to send their delega- 
tion to the nation’s capital to urge 
the Congress to help relieve the 
growing burden of increasing liy- 
ing costs. The large group was 
divided into four teams represent- 
ing each of the major boroughs of 
the city. David Markowitz of the 
Flatbush store led the large Brook- 
lyn contingent, Howard Walpin 
headed the Bronx group while Vice 
President Elizabeth Hammond and 
Education Director Dick Pastor led 
the Manhattan and Queens groups. 

Union members from Westchest- 
er joined forces with the Bronx 
delegates, New Jerseyites teamed 
up with Manhattan and Nassau, 
Suffolk and Richmond made the 
rounds with the Queens lobbyists. 

All told, the delegates spoke with 
ten Representatives and with the 
assistants of many others. In al- 
most all instances the Congressmen 

(Continued on page 2) 


Summer School 
Deadline Near 


“Shop Stewards who wish to en- 
roll for the week-end course at Cor- 
nell University should report to the 
Union office at once,” said Educa- 
tion Director Dick Pastor. 

The course will include classes — 
in History of the Labor Movement, 
the Economic Basis of Trade 
Unionism, Trade Unions and the 
Community and Role of the Shop 
Steward and Executive Board 
Member in Labor Relations. 

The class is scheduled for the 
week-end of July 21-22. Cars will 
leave on Friday afternoon and re 
turn Sunday evening. A social pro- 
gram is also being planned by the 
University. 
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There are so many people on the sick list up 
here that it’s impossible to even begin to try to 
list them. One thing stands out though — from 
each of them have come reports about how won- 
derful our Union’s Health Plan is, and what a 
terrific feeling it is to know that we have that 
kind of security . . . Julia Oveka, for example, 
called the Welfare Board. They referred her to 
the Union’s doctor panel. She was so pleased 
with the treatment given her by Dr. Essenson 

Georgine Staib that she has already recommended many people 
to him and they too are now singing his praises . .. Our Lamp Depart- 
ment won upgrading from 4B to 5. This should mean raises for all — 
which is sure good news these days . . . We fell down very badly on the 
boatride. While everybody says how wonderful the Welfare Board is 

_ there were very few here who did anything to support its activity by 
buying tickets. It seems that we sometimes think that all these fine things 
just run themselves, They don’t! Let’s not forget that we, and 8000 people 
ike us, are Local 1-S and if we don’t help do the job there’s no reason 
to believe that it will be done. So let’s turn over a new leaf and really 
pitch in next time! 












WHITE PLAINS 


Seems as though it was ages ago, but... We 
had a very good turn-out of Stewards from 
White Plains for the all-day conference back in 
May. Incidentally, for those of you who don’t 
know it, every Steward at that meeting had to 
give up his day off in order to attend . . . There 
was talk about the inequalities, which are being 
negotiated, the Health Plan, which is one of the 
best in the world, and our recent Blood Bank 
drive, which was not a very big success. If you 
want to, you may make a contribution at Uni- Jack Kenny 
iversity Hospital in New York — Blood is needed badly! . . . The better 
job questionnaires were discussed — anyone who has not yet filled one 
out should get one from me. Also on the agenda was our Credit Union. 
There still seem to be a number of people who know little or nothing 
about it. If you are interested in joining this cooperative “bank” in 
which you can save and from which you can borrow, be sure to see a 
member of the Store Committee for more information . . . The Union 
conducted a Foot and Leg medical examination recently. We understand 
that efforts are being made to bring the X-Ray machine to each of the 
branch stores for a day. Hope so! . . . W3 theater party was a big suc- 
cess and more like it are being planned .. . We’re sorry that Edna Wood 
(Children) is leaving, but very happy for her and the reason!!! 


FLATBUSH 


















Jean Henig (PT Notions) received her Mas- 
ters degree in English and History — Did it at 
night school, too! . . . In the complaint reduction 
contest Flatbush took 11 out of 18 prizes. Frieda 
Pariser (Ladies Coats) took the $100 First 
Prize . . . In softball, the staff trimmed the execs 
. .» Richard Maller (PT Sporting Goods) is in 
the Navy five months and is now in Honolulu. 
Fred Bohnenberger (Linens) now in Texas in 
the Air Force . . . Led by Flatbush, all the 
Branch Store shoe salesmen will receive pro 
rate commission for any and all stock work done during store selling 
hours. Next on line, I hope will be stims — that’s part of what it means 
to have a good Administrator and Store Committee — thank you Jack 
Jampole, Phil Hoffstein, Mel Melnyk and Frieda Pariser — George Jones 
(Receiving) sporting a new mustache and a bouncing baby boy — 7 
Ibs. — Mazel Tov!!! Helping us for Flatbush Days was Gerry Baron of 
HS Silver — Hope you had fun! . . . Mrs. Brown (Alteration) still out 
ill... Margie Mazzadri (Drugs) won a sewing course from Singer — 
What is she learning how to sew? Agnes Hemgen (F10) and Lucille 
Spina (FPC) have both resigned . . . Lots more news, but no space .. . 

Credit Union business will be done on Mondays and Fridays between 
1 and 2 P.M. only. 





Dave Markowitz 


JAMAICA 





We are very glad to have all our sick members 
back in the fold again. Mary Edwards (J4) is 
back on the job after an extra-long siege of ill- 
ness. Anita Dugan (J15 FS) has been stricken 
with a severe case of arthritis — We are all wish- 
ing for a speedy and complete recovery, Anita 
. .» This reporter, who has never been farther 
from New York than Pittsburgh, will soon be on 
the high seas heading for Europe and is as ex- ey. 
cited as a schoolboy waiting for vacation. James a 
English (J2) has been promoted to Paints .. . Vincent Moscato 
Alice Donahue, Frances Dahl and Margaret Northorn (all of JKP) have 
been promoted to sales . . . The Store Committee wishes to thank and 
congratulate everyone for their terrific cooperation in seeing to it that 
management came through with the additional help they had promised. 
The Store Committee thinks that the Shop Stewards are all doing a won- 
derful job, but wants to just call attention to the fact that we can con- 
tinue to operate successfully in our day-to-day work only if every Shop 

ard writes up every grievance. That’s the kind of pressure manage- 
ment understands and we must not let up on it . . . it has been said be- 
fore, but it’s worth repeating — no matter how small the problem, let’s 
get it on the record and straightened out! 










































(Continued. from page 1) 


gave the Union’s demands their 
serious consideration. A typical re- 
sponse came from Representative 
James J. Murphy of Staten Island 
who wrote to a constituent mem- 
ber of the delegation and said, 
“Permit me to express my apprecia- 
tion of your visit to my office with 
a splendid delegation . . . in order 
to give me the benefit of your 
views on price control . . . You 
may rest assured I have taken due 
note of your request for a rollback 
to the prices of June 1950, as a 
bargaining point, and your oppo- 
sition to a wage freeze . . . Your 
request for resumption of national 
rent control in New York is being 
studied carefully by me, as I have 
had contrary views on this matter 


. . . Assuring you that I will give 
every sympathetic consideration to 
your requests...” 


Despite their exhaustion at the 





Delegates Ask Congress... 


end of a day that started at 5 A.M. 
for most, the delegates held a 
spirited meeting during the train 
trip back to New York. They com- 
pared the day’s experiences and 
discussed the best means of bring- 
ing back to the departments the 
political action lessons they had 
learned, 


Macy Ignores Facts 


Despite the fact that wage earn- 
ers, housewives, newspapers, radio 
and magazines have continued to 
speak of rising prices and falling 
purchasing power, Macy manage- 
ment chose to bury its head in the 
sand and pretend that the problem 
wasn’t there. While the Union’s 
statistical study, now being pre- 
pared, will present the detailed 
facts, there isn’t a housewife who 
cannot readily point to meat, dairy 
and grocery increases that haven’t 
forced her to pay substantially 
more or buy substantially less. 





Said President Sam Kove: 
“We long ago learned the n : 
of fighting on all fronts. We ap 
applying that lesson when we g 


magnificent moral and finaneis . 


support to a delegation. The dg 
gates themselves deserve 


praise, both for the job they i i 


and the sacrifice they made, Al 
most every one of those who wey 
to Washington refused the oppor. 
tunity to work an overtime day, 
Their example should serve to jg. 
spire our entire membership! 

“Our fight with the company fo 
a cost of living wage increase thay 
just begun: We can, and we 
prove to Mr. Weil and everyone 
else who is interested, that oy 
standard of living is declinj 
steadily. We are fighting for sy. 
vival while the company is warring 
for profits. We aim to make oy 
fight as rewarding to our member 
as the company’s price war is tp 
its stockholders!” 
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Martin Grossman of |! Dept. takes his place on the X-Ray machine under the watchful eyes of represents 
tives of the Associated Physicians Medical Group. The survey was sponsored by the union's Welfare Board. 





Welfare Board Plans Full Medical Program 
As Members Back First Preventive Survey 


The Local 1-S preventive med- 
icine program got into high gear 
late in May when close to 500 mem- 
bers responded to the Foot and 
Leg X-Ray and medical examina- 
tion. 

The Union’s Welfare Board, 
which was responsible for the ar- 
rangement with the Associated 
Physicians Medical Group, an- 
nounced that dental, heart and eye 
surveys are being planned for the 
near future. 

Union members and members of 
their family who reported for the 
preliminary X-Ray examination at 
the Union office found that the lines 
moved swiftly and with full atten- 
tion to all detail. Appointments for 
the examination by panel special- 
ists are being made at the Union 
office upon receipt of notification 
by mail, 

Typical of the enthusiastic re- 
sponse which greeted the latest of 





FREE 
LEGAL AID CLINIC 
Local 1-S Attorney 
Robert Silagi 
at the Union Office 
Every Wednesday 
5 to 7 PM 











a long list of Local 1-S Services 
to the members was that of Martin 
Grossman, who said, “This is the 
most wonderful thing I can think 
of. My feet have been bothering 
me, off and on, for months but | 


haven’t done afything about it 
The Union has put this service on 
my doorstep, se to speak, and | 
am grateful, both for the service 
and for the fact that it costs only 
one dollar!” 








No Bars To 


By Vice President 


There has been some question as 
to whether University Hospital, the 
collecting and processing agency 
for the Local 1-S Blood Bank, in 
any way segregates blood, based on 
the race or color of the donor. 

As has been explained at many 
meetings, divisional and depart- 
mental, we rejected the services of 
the Red Cross because of wartime 
charges of such practices. When 
our Local 1-S Blood Bank Commit- 
tee, consisting of Cliff Sanders, 
Jack Fox, company representatives 
and the writer first discussed the 
Bank, the absolute absence of such 
practices was one of our basic con- 
ditions for accepting the present 
arrangement, 

When one of our members be- 
came aware of a Blood Bank clerk 
making notations that distinguished 
one donor from another, the Union 


Blood Bank 


Elizabeth Hammond 


immediately called upon University 
Hospital for an explanation. Th 
following is their answer, in part: 


“I wish to assure you that atm 
time in the past have we in any Wa 
segregated any bloods because 
race, color or creed. Nor is it of 
intention to do it in the future. 
donors meeting the medical ® 
quirements have equal value to# 
patient, irrespective of his race @ 


color. In the past and also during 
scientific investigation, ™ 


this 
identifying mark of any sort 
been put on any of our bottles ® 


blood, which, in the final analyse 


is what the patient receives. ¢ 
the blood is in the bottle there 8™ 
identifying mark on’ it, nor 
there ever been any. I sincerely ® 
gret that any one misinterp 
what has been done.” 
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The War For Survival 


THERE IS A REAL DANGER that the big guns of the com- 

y's “price war” will be aimed at the men and women who are 
today the front line fighters on the battlefields of 34th Street and 
the outposts of Parkchester, White Plains, Jamaica and Flatbush. 
This top secret information reached Union hands through reliable 
sources who reported that a group of company agents, identified 
by their white flowers, were gleefully discussing this prospect over 
their coffee in a well-known cafeteria frequented by the task 
force of Macy Marauders. 

“THE PEOPLE CAN WORK WHEN they haye to,” said one, 
“and I'm going to remember these days when I requisition for 
Christmas help!” The others solemnly agreed. That’s the tip-off— 
the big break in the enemy’s security—the slip of a lip that can 
snk the ship! The white flowers have watched you work yourself 
into a frenzy and a state of nervous exhaustion. They have watched 
you perform impossible miracles of human endurance. They have 
watched you handle Christmas crowds without Christmas help— 
md they figure that if you can do it now you can do it again 
comes December! i 

WE CAN HAVE NO REASON TO believe that the company 
will change its plans simply because they have fallen into our 
hands. We know of only one way to guarantee the security of all 
concerned—and that is through full enforcement of the contract 
amd the company’s own rules and regulations. We must get back 
immediately to the handling of only one customer at a time— 
we must protest and take appropriate action every time we see 
am executive doing staff work—-we must demand clean and safe 
working conditions—we must report and write up every griev- 
ance that arises. 

“A COUNTER-OFFENSIVE OF THIS kind, launched all along 
hefront is sure to succeed. Faint-heartedness has no place in this 
peration. If you felt that you were fighting against insurmountable 
is in the price battle, you must remember that the company is 

much better organized than its customers. 

® THE ANSWER, OF COURSE, IS unity. At this critical point 
itis most important that we all remember that our unity in Local 
L$ has achieved the relatively high standards we now enjoy. We 
must also be mindful of the fact that the company has never let 
up in its efforts to take back much of what it has been forced to 
give. We have stopped them in their tracks before—and we can do 
itagain. No “emergency” can justify attempts to undermine and 
destroy the gains we have won in twelve years of hard fighting. 
By standing firm and united we can contain and defeat the com- 
pany’s plan for “total war”! 
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servie § WHILE MACY’S PRESIDENT tells our Union leaders that he 
ts only Bdoesn’t believe the cost of living has gone up far enough since 


November to justify talking about a cost of living increase, his big 
business brothers-under-the-skin are conducting a totally illegal 
“trike” to keep the cost of beef at its all-time high. 

WE KNOW THAT PRICE WARS on mixers and toasters 
don’t reduce our cost of living. We know that we, along with the 
lens of thousands of customers who have harried and exhausted 
%§, are still paying as much as ever for food. We know that many 
ous have been temporarily deceived into believing that the price 
war would make a real difference. ' 

WE SAW THE LIGHT WHEN we saw more goods being sold 
atthe usual price than ever before. We realized that whether it 
Macy’s or the meat trust there are a few “wise merchants” who 

ilifully manipulate the price structure. They are concerned, not 
With the well-being of the public, but only with bigger and bigger 
ad bigger profits. 

THE POWER OF THE FEW looks unbeatable. 
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, during 8 splendid delegation to Washington points the way to vic- 
ion, for the wage earner. We carried our fight for real price and 
ve M mat control to our law makers. We brought to them our members’ 
0 





ands for a price rollback to June, 1950. We brought the demand 
— % end to the wage freeze. We started the ball %olling—now 
. Up to you! Write to your Congressman—tell him that in your 
Mat for economic survival you must have PRICE AND RENT 
ANTROL—A PRICE ROLLBACK TO JUNE, 1950 AND NO 
ACE FREEZE UNTIL OUR PURCHASING POWER IS RE- 
® “SED! WRITE THAT LETTER TODAY!! 
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To the Editor: 

This is to express my heartfelt 
appreciation and thanks to the 
Union Health Plan and Local 1-S 
Blood Bank which is available in 
time of need through the generous 
donations of our fellow members. 
Without the benefits derived from 
the Union Health Plan I would 
never have been able to manage an 
operation at this time. I also wish 
to thank Miss Hammond for her 
wonderful cooperation to me when 
I ran into difficulty during my 
hospital stay and upon my dis- 
charge. 

Thanking you again and our 
Union staff for your cooperation in 
the past. For whatever my prob- 
lems may have been, I have always 
been taken care of promptly and 
efficiently. 

Sincerely yours, 
Josephine Lasker—P16 





To the Editor: 

This is to express my sincerest 
thanks and appreciation to the 
Union Welfare Board for the card 
and gift sent me during my recent 
illness. 

Sincerely, 
Mae Farley 





To the Editor: 

I want to express my thanks and 
appreciation to the Union Welfare 
Board for the card and cookies sent 
to me during“‘my recent illness. 

I gave me a big lift to know that 
our Union is with us in sickness 
and health. 

Yours truly, 
Thomas Sullivan 





To the Editor: 

Please excuse me for not writing 
sooner. I want to express my heart- 
felt thanks for the Health Plan 
which has been such a Godsend to 
me in my present long illness and 
my three operations. It is a great 
help to one who has been ill so 
long. 

Many thanks also for the nice 
gift I received from the Welfare 
Board. I am so thankful for every- 
thing that has been done for me. 

Sincerely, 
Anna F, Deering 





To the Editor: 

This is to express my thanks to 
the Welfare Board for their lovely 
gift and get well card. 

It is a wonderful feeling to know 
that our busy union is with us in 
sickness and health. Everyone has 
been so kind. 

Sincerely, 


Catherine Walsh, HDF15 


To the Editor: 

May I in my humble way, tell 
you of the very fine service and 
help I have gotten from one of 
our very fine doctors. He is Dr. Leo 
Elstrin. His help and moral support 
have given me so much. Also your 
Doctor Weiner (Chiropodist). I 
only hope more people will realize 
how they can benefit by these won- 
derful doctors. 

Sincerely, 
Anne Adolph—12 Dept. 








To the Editor:* 

I want to take this opportunity 
to thank the Union for their co- 
operation when I was stricken with 
a heart attack in February. It was 
sure gratifying to find that the 
monies from the Health Plan etc. 
took care of the hospital expenses 
for a while. As I am now recuper- 
ating I hope to be able to resume 
work shortly. 











, n> 
"And stay in Washington until you do something about high prices|” 








I also wish to thank the Welfare 
Board for their gift of a fishing 
manual which of course is right 
down my alley and I have read it 
page for page. 

Sincerely, 


Harold M. Brink, F9 





To the Editor: 

I wish to thank the Welfare 
Board for the thoughtful card and 
lovely gift they sent me. It’s such a 
nice feeling to know that someone 
cares and remembers when one is 
ill. 

I think this idea of sending “get 
well cards” and gifts does so much 
in making members remember how 
much their Local 1-S means. Thank 
you very much—I really appreciate 
your thoughtfulness, 

Sincerely, 
Sophie Paulson, 67 Dept. 





To the Editor: 

Just a note to say hello and re- 
port that I am feeling much better. 
My foot is still in the cast but with 
the help of a brace I am able to 
walk around now. 

It is a nice feeling to be re- 
membered at a time like this and 
I am grateful for all the cards, 
letters and the paper I received. 

I kind miss all the nice people 
and hope it won’t be too long now 
before I will be back in the swing 
of things again. 

Thanks again for your kindness, 
it sure helped my morale. . 

Hoping this note finds all in the 
best of health. 

Sincerely, 


Alice DeBekker 





To the Editor: 

I wish to express my sincere 
thanks and appreciation to the 
Union Welfare Board for sending 
the lovely Get Well card and gift 
of nylon stockings. 

It is encouraging to know that 
we can depend on the good wishes 
and help of our Union, in sickness 
and health. 

Sincerely yours, 
Matilda Murray, Jamaica 
To the Editor: 

I wish to commend .the leader- 
ship and membership of our Union 
for taking action in the Willie Mc- 
Gee case. 

No decent person interested in 
justice can sit back and do nothing 
while there are two sets of justice 


in our courts—one for Negroes 
and another for whites. 

I urge everyone to take action in 
all of these cases of injustice to our 
Negro citizens. Let’s not stop until 
we have put our great American 
principles into action. 

Jerrie de Mauriac 


67 Dept. 


To the Editor: 

I want to take this opportunity 
to thank you and the staff of the 
Local 1-S NEWS for the fine co- 
operation extended the Anti-Dis- 
crimination Committee on behalf 
of Willie McGee. 

I sincerely feel that, although 
the ultimate objective of this cam- 
paign for the freedom and equality 
of man has failed in one sense, we 
have won many people over to the 
ideals for which our Union stands. 
It is not now for us to relax our 
efforts, but rather to re-double our 
determination that these injustices 
shall have no place in our Ameri- 
can way of life. 

As a southerner, I have seen 
these injustices meted out to the 
minority groups, and I know that 
the cause of tolerance and under- 
standing is a battle that must be 
won... and it must be won quickly 
and decisively! 

The forces of Communist totali- 
tarianism thrive on this one grave 
weakness. We must take every op- 
portunity within our grasp to edu- 
cate and enlighten the people to 
the fact that America can be, and 
must be united. Every race, every 
color and every creed. 

Thanking you again, and asking 
God’s blessing for the efforts of 
you, the staff of the Local 1-8 
NEWS and of the Union, I remain, 

Fraternally yours, 
John A. Malone, Chairman 


Anti-Discrimination Comm. 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence for more than 30 days or 
if you leave the store and wish to 
continue your Health Plan cover- 
age on a direct payment basis 
YOU MUST see the Local 15 
Health Plan Consultant at the 
Union office within 30 days from 
the end of the month in which you 
leave the store. Protect yourself 
— protect your family — protect 
your benefits. Be sure to come to 
the Union office on time! 
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More than 250 Shop Stewards 
_ all of May 22nd discussing 

eir problems and reviewing their 
work in the un-ending fight for 
better working conditions. 

Part of the ground covered in- 
cluded discussion of the demand 
for a “second round” cost of living 
wage increase, the continuing need 


hi, 


for an intelligent and determined 
anti-discrimination campaign, the 
drive to organize the un-organized 
and such specific union activities 
as the preventive medicine pro- 
gram, the health plan, the blood 
bank and the need for monthly 
divisional meetings of Shop Stew- 


ards. 


Much that was discussed at the 
conference has already been put 
into action. The Union’s demand 
for negotiations has been rebuffed 
by the company and it is expected 
that the Stewards will soon be 
asked to sit down and talk over 
possible measures to strengthen the 
Union position. 





Roundup: Large or Small, Grievances 
Are Settled Daily By Alert Union Leaders 


A steady barrage of justified 
gyre has put management on 

e defensive in many sections of 
the store. A study of the union’s 
files shows dozens of written apol- 
ogies from Divisional Superinten- 
dents for harsh language or arro- 
gant attitude displayed by lower 
executives. 

The same files show large num- 
bers of properly settled grievances 
which involved working conditions. 
money and many others. The fol- 
lowing grievances, as submitted 
and as answered, were selected at 
random from the file: 

“We do not feel that any mem- 
ber of 128 or 130 Dept. (selling, 
stock or clerical) should be ex- 
pected to go to the sign shop on 
the 12th Fil. to print signs. Such 
work does not fall in the category 
of either stock, clerical or selling 
and should be handled directly by 
the employees of the sign shop.” 
Signed, Carl Lutz, Shop Steward. 

he answer—‘Will advise mer- 
chants not to send floor people up- 
stairs to print signs.” 

Wrote Steward Beatrice McGow- 
an, “Salesclerk in handkerchief de- 
partment is often flexed out to 
other departments, thus leaving 
counter uncovered. This causes 
clerks on opposite counter to be 
pressured by angry and impatient 
customers for service, while attend- 
ing to their own customers. | con- 
tend the counter should have a 
salesclerk all the time, thus avoid- 
ing strain on them and avoiding 
customers being indignant at lack 
of sales help on handkerchief 
counter.” 

The answer — “Recently there 
has been poor coverage in the area. 
This has been due to poor sched- 
uling. Steps are being taken to 
correct this.” Added the White 
Plains store manager—“ Additional 
coverage now in department.” 

Wrote Executive Board member 
Jack Steinman, “For department 8 


and all straight commission de- 
partments, we feel that we should 
be paid over pro rata for time lost 
(being excused with pay by man- 
agement) between the hours of 
9:15 to 6:15 every day and for 
late Thursdays between hours of 
12:15 and 9:15. 

This grievance reached the 
fourth step (Labor Relations of- 
fice) with the Union arguing that 
the workers involved were receiv- 
ing pro, rata payments based on a 
40-hour week while selling time is 


limited to only 371 hours, which 
reduced their average earnings on 
which vacation and sick leave pay 
is based. 

The answer—Straight commis- 
sion workers will receive their pro 
rata pay for the after closing non- 
selling time until 6:15 p.m. 

“Alert enforcement of the con- 
tract means better working condi- 
tions for all,” said Vice President 
George Gurian. “Only if you write 
the grievance can the Union fight 
it. Don’t let yourself down!” 





LORD & TAYLOR WORKERS JOIN 
ClO DESPITE COMPANY THREATS 


As the first month of the organiz- 
ing drive at Lord and Taylor came 
to a close, President Sam Koven- 
etsky (who is also Director of Or- 
ganization for the United Depart- 
ment Store Workers of America, 
CIO) was able to report that “sub- 
stantial progress is being made on 
many fronts.” 


The intensive organizing effort 
currently bringing hope to many of 
Fifth Avenue’s department store 
workers is moving ahead at a rapid 
pace in spite of the fact that man- 
agement has already proved its 
readiness to dig into its bag of anti- 
labor tricks in order to head it off. 


Layoffs, threats, re-organization 
and promises are all being used to 
convince the people that they are 
better off without the benefit of 


a union and a contract. 


Said President Kovenetsky, “It 
is most heartening to see the peo- 
ple standing up and fighting back. 
Nobody likes to be pushed around. 
Lord and Taylor management has 
made the mistake of trying to ter- 


rorize the people. They now see, 
perhaps more clearly than ever be- 
fore, that only through unity can 
they fully guard their dignity as 
individuals and improve the return 
on their labor. 


“Members of Local 1-S, aware of 
what their union means to them, 
have already begun to go into the 
store at 38th Street and Fifth Av- 
enue to tell the people there of all 
that they have to gain. 


“It is my hope,” the President 
continued, “that many more mem- 
bers will do the same. The results 
are amazing and most gratifying. 
If you want to help organize the 
unorganized and have any ques- 
tions before you start, come to the 
Union office for a brief briefing.” 


President Kovenetsky also stated 
that campaigns in Massachusetts, 
Canada and elsewhere, are going 
ahead favorably —that more de- 
tailed reports will be available in 
the near future and that a “School 
for organizers” is being planned. 


The Anti - Discrimination Com- 
mittee has set for itself the job of 
breaking down barriers wherever 
they are found. To this end the 
Committee has invited the partici- 
pation of all members, and es- 
pecially urges that any instance of 
discrimination be reported to it 
immediately, 

The drive to organize was under- 
scored as being essential to the 
security and standards of every or- 
ganized worker. The Stewards 
were asked to contribute to ‘the 
success of the campaign at Lord 
and Taylor by enlisting the help 
of volunteers from their depart- 
ment to “go into the store and sell 
the Union story.” 

Straight - from-the - shoulder re- 


ports by the Union’s leaders) 
rousing speeches by guest sp 
ers Herbert Hill of the Nat 
Association for the Advance 

of Colored People and Rj 
Thomas, Chairman of the U 
Department Store Workerg 
America, CIO helped the Ste 

set a straight course for diff 
days ahead. 


A regular schedule of mo 
divisional meetings for Ste 
was agreed upon as the best 
giving every department leader 
chance to talk out all his probll 
and to convey the thinking ¢ 
department. The meetings, i 
agreed, would help strength 
entire Union structure. 





PERSONALS 


REWARD—Two solitaire diamond rings lost 6th Floor employes 
room. Finder please return to Supt. Desk (6th Fl.) or Union 
Rings have sentimental value to owner. 
FOR RENT—Furnished room with light housekeeping in Bklyn. 25 
utes to Herald Square, 15 to Flatbush store. $35 per month. Phone 


8-0224 after 5 P.M. 


FOR RENT—Furnished or unfurnished room, Washington Hgts. ¥ 
minute walk to station. $12 weekly including kitchen privileges. 
man preferred. Phone LO 9-3826 after 7 P.M. 

FOR RENT—Furnished apt. for summer near beach, shopping, & 
portation. Laundromat & TV. Phone FA 7-4245 Sat. or Sun. after 5 
TO SHARE—Lady wanted to share room with kitchen facilities at 8 
Bretton Hall, 86th St. & Bway. $45 monthly. Phone Miss Gilbert 


dicott 2-8000. 


TO SHARE—Lady wanted to share apartment, Private room wi h 
chen privileges, $10 weekly. 312 W. 48th St. (Apt. 27) evenings. 
FOR SALE—Cherry Mahogany Gov. Winthrop secretary. Exe 


condition. Phone TA 9-1891. 








MEDICAL PLAN — for the name and address of the doch 
nearest you CALL the Union Office — LA 4-9714 or Associail 
Physicians Medical Group — BU 8-4296 (Night or Day). 
plete schedule of fees available upon request. 

BLOOD BANK — If you need blood from the Blood Bank 
Elizabeth Hammond at the Union Office — LA 4-9714. 
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